Employers Confederation of the Philippines

The Employers Confederation of the Philippines (ECOP) was born on September 10, 1975 when the Securities and Exchange Commission (SEC) approved its Articles of Incorporation and By-Laws. It has the official status as the umbrella organization and a single voice for the entire business community, on important national issues related to employment, industrial relations, labor issues and related social policies.

A year before, in May 1, 1974, Presidential Decree 442 also known as the Labor Code of the Philippines was promulgated, which adopted tripartism as a state policy in industrial relations. The creation of ECOP made tripartism a reality, with the Trade Union Congress of the Philippines (TUCP) representing the labor sector, and the Department of Labor and Employment and the other agencies as the state instrumentality. On 1 May 1978 the government, through Presidential Letter of Instruction (LOI) 688 recognized ECOP as the single voice of employers, to be consulted by the government, together with labor, in the promulgation of a scheme which would promote and sustain an adequate machinery for cooperation between labor and management at appropriate levels of the enterprise. The president’s letter of instruction specified that the machinery should focus on matters of common interest to workers and employers, which are not usually the subject of collective bargaining, for broader labor-management cooperation.

As a juridical entity, ECOP is privately operated, non-political, non-stock and a non-profit corporation.

Vision     
The voice of Philippine employers on labor and social policy towards the pursuit of national development

Mission
· To advance the employers’ interests on all labor, social, and employment issues through proactive engagement at the national, regional, and international levels;
· To promote industrial peace through tripartism and social dialogue;
· To contribute in shaping an environment conducive to investment and employment generation through participation in decision and policy making bodies;
· To foster sustainable business through ethical management standards and good employment practices.
Objective
To unify employer and employers’ organizations in order to safeguard and enhance employers’ interests in all areas of labor-management relations, including social and economic policy matters affecting such relationships, and to promote industrial harmony, social justice, and national growth.

Membership
The members of ECOP are individual corporations and other business membership organizations (BMOs) covering a cross-section of the Philippine business community.

Governance
The ECOP Board of Governors, which consists of fifteen (15) members, is the highest policy-making body of the organization. The Governors are elected for a two-year term subject to re-election. They choose from among themselves the officers of the organization, led by the President, who serves for a one-year term subject also to re-election. The policies and directives formulated by the Board are implemented by the ECOP Secretariat which is headed by a Secretary-General assisted by a Deputy Director-General.  
Affiliations
ECOP is affiliated with the International Organisation of Employers (IOE) , the Confederation of Asia-Pacific Employers (CAPE),  ASEAN Confederation of Employers (ACE), and the International Labor Organization (ILO) . 
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